Lamar-Rankin Company and Retail Clerks International Protective Association, Local 1063, AFL (1941) by unknown
Cornell University ILR School 
DigitalCommons@ILR 
Retail and Education Collective Bargaining 
Agreements - U.S. Department of Labor Collective Bargaining Agreements 
9-1-1941 
Lamar-Rankin Company and Retail Clerks International Protective 
Association, Local 1063, AFL (1941) 
Follow this and additional works at: https://digitalcommons.ilr.cornell.edu/blscontracts2 
Thank you for downloading an article from DigitalCommons@ILR. 
Support this valuable resource today! 
This Article is brought to you for free and open access by the Collective Bargaining Agreements at 
DigitalCommons@ILR. It has been accepted for inclusion in Retail and Education Collective Bargaining Agreements 
- U.S. Department of Labor by an authorized administrator of DigitalCommons@ILR. For more information, please 
contact catherwood-dig@cornell.edu. 
If you have a disability and are having trouble accessing information on this website or need materials in an 
alternate format, contact web-accessibility@cornell.edu for assistance. 
Lamar-Rankin Company and Retail Clerks International Protective Association, 
Local 1063, AFL (1941) 
Location 
Atlanta, GA 
Effective Date 
9-1-1941 
Expiration Date 
9-10-1941 
Employer 
Lamar-Rankin Company 
Union 
Retail Clerks International Protective Association 
Union Local 
1063 
NAICS 
44 
Sector 
Private 
Item ID 
6178-009b131f047_09 
Keywords 
collective labor agreements, collective bargaining agreements, labor contracts, labor unions, United 
States Department of Labor, Bureau of Labor Statistics 
Comments 
This digital collection is provided by the Martin P. Catherwood Library, ILR School, Cornell University. The 
information provided is for noncommercial, educational use, only. 
This article is available at DigitalCommons@ILR: https://digitalcommons.ilr.cornell.edu/blscontracts2/2299 
>  •
T o  ( U  i
A 0 R E E M E N T
This Agreement, made and entered into this 1st day o f Septem­
ber, I9I4JL, by and between IAMAP>RANKTN COMPANY. Party o f the F irst 
Part, hereinafter referred to  as the " Company"; and Local Union 
#1063 o f the RETAIL CLERKS INTERNATIONAL PROTECTIVE ASSOCIATION, 
AMERICAN FEDERATION OF LABOR, Party o f  the Seoond Part, hereinafter 
referred to as the "Union",
W I T N E S S E T H *  '  #
That the parties have agreed and do by these presents agree as f o l ­
lows*
SECTION 1, I t  is the intent and purpose o f the parties hereto 
that this agreement w ill promote and improve industrial and economie 
relationship between the Company and its  employees, and to  set forth 
herein the basio agreement oovering rates o f pay, hours o f  work, and 
oonditions o f employment to be observed between the parties hereto 
during the l i f e  of this agreement*
SECTION 2> The Company recognises the Union, o f  its  represent- 
a tives, as -d iesole  co lle c tiv e  bargaining agency or unit fo r  a l l  o f 
its  employees, as hereinafter defined, at its  warehouse at 75 Hous­
ton Street, Atlanta, Georgia, from which re ta il o f wholesale stores 
are supplies, fo r  the purpose o f negotistions in respect to  rates o f  
pay, hours o f employment, working oonditions, and fo r  the purpose 
o f adjusting any grievance o f  oomplaints whioh may now ex ist o f may 
arise in the future*
SECTION 3* The term "Company" as used in this agreement shall 
only refer and relate  to  the warehouse maintained by Lamar-Rankin 
Company at 75 Houston Street, in the City o f Atlanta, Georgia*
The term Employee as used in this agreement shall 
dn&lude a l l  order f i l l e r s ,  stook takers, outgoing order oheokers, 
incoming merchandise oheokers, packers and laboratory workers being 
at present employed on the second and third floors  o f  the warehouse 
maintained by Lamar-Rankin Company at 75 Houston S treet, in the City 
of Atlanta, Georgia.
SECTION U* This contract shall be e ffe ctiv e  the 10th day o f 
September, 19I4A and fo r  th irty  days thereafter, and/or until the em­
ployer shall give the Union th irty  days notice to terminate same, 
likewise the employee of the Union shall give thirty days notice to 
terminate o f void same. This lim itation o f  thirty days is by 
reason o f the existing law o f  the corporation prohibiting contracts 
of employment fo r  more than th irty  days, and Wiich law of the cor­
poration oan not be ohanged except by action o f the stockholders at 
a regular meeting and authorising such change.
SECTION 5* The Company agrees that a l l  employees who are now 
members and a l l  that may, from time to time become members, shall 
remain in good standing o f  the Union during the l i f e  o f  this agree­
ment. The Company also agrees that a l l  newly employed employees, 
a fter  a th irty  day t r ia l  period, shall also beeome members*
SECTION 6 . There shall be no work on Sundays o f  the following 
holidays: New Years Bay, Independence Day, Thanksgiving Day, La­
bor Day, and Christmas Day or bn days lega lly  celebrated in lieu  
thereof* There shall be no reduction in weekly wages o f regular 
employees because o f mo work on the holidays set forth in this para­
graph or on days lega lly  celebrated in lieu  thereof, provided, how*, 
ever, that in oase of emergency or inventory, employees may be re­
quired to work on any o f the above holidays, (excepting Labor Day), 
fo r  whioh employment double time shall be paid* The rate fo r  a l l  Nun 
Sunday work shall be time and one-half* A ll holidays shall be con­
sidered eight-hour days.
SECTION 7# E ffective immediately from the date o f the sign­
ing of' this contract, the regular work week shall not exceed fo r ­
ty hours per week and shall consist o f  not more that ten and one- 
ha lf oonseoutive hours per day, exclusive o f meal period, from 
Monday to Friday inclusive* Except, that on two days follow ing 
the closing o f the books, and one day follow ing a holiday observed, 
these lim itations shall not apply*
A ll time worked in excess o f forty  hours per week 
or ten and one-half hours per day from Monday to  Friday inclusive, 
shall be considered overtime and shall be paid fo r  at the rate o f  
time and one-half*
A meal period o f one hour shall be allowed eaoh 
employee in a regular work day and th irty  minuted a fter the tenth 
hour, i f  overtime is  to  be worked, unless otherwise agreed to  by 
theremployer and the Union*
SECTION 8* Starting time shall not be changed without twelve 
hours of more, notice to  eaoh employee a ffected  by such ohange.
No employee shall be required to  begin his working time between 
the hours o f midnight and five  o 'o look  a* m*
SECTION 9» Seniority shall prevail among a l l  employees 
oovered by this oontraot, and shall begin with the employees in i­
t ia l  date o f employment* When foroes are increased o f decreased, 
either temporarily o f  permanently, and in oases o f promotions, 
employees shall exercise their sen iority  rights over jun ior em­
ployees, i t  being understood that seniority shall apply in eaoh 
department*
A copy o f the seniority  l i s t  o f  this date is 
attaohed hereto, and the Company agrees to  post a copy o f this se­
n iority  l i s t  in the warehouse on the bu lletin  board and to  correct 
i t  within s ix  days from time to  time as ohanges are made and new 
employees are entitled  to seniority*
No employee shall aoquire any sen iority  right un­
t i l  he has been employed by the Company at least th irty  da$s, and 
he shall not be entitled  to any o f  the privileges o f seniority  
until he has been employed that long*
The Company reserves the right to  rotate or employ 
employees with less than th irty  days servioe in any manner they see 
f i t ,  or old employees on th irty  days t r ia l  toy  new position*
SECTION 10* The Employes shall grant eaoh employee an annual 
vacation o f oneweek as specified  below*
One o f more years servioe_____________________one week with fu l l  pay
Vacations are to  be given between May f i r s t  and 
October f i r s t ,  and are not to  start until the year 19142* No em­
ployee shall be refused a vacation by virtue o f this oontraot*
SECTION 11* The properly accredited o ff ice rs  of representa­
tives of both parties to  this agreement shall be authorised to 
settle  any disputes arising out o f the terms, application o f  in­
terpretation o f this agreement, including unjust discharge or lay­
off*  There shall be no look-outs or strikes or cessation o f  work 
during the period o f arbitration*
SECTION 12* Lay-offs o f  employees shall be made on the basis 
of sen iority  as above defined* A ll employees at the time they are 
laid o f f ,  either temporarily or permanently, shall give to  the Com­
pany a Post O ffice Address, where notioe can be sent, postage pre­
paid, registered, deposited in the United States Mails to  sa lt  em­
ployees, at least forty -e igh t hours, exclusive o f  Saturday, Sunday 
or holidays, prior to  the time i t  is  desired that he return to work, 
and in the event he shall fa i l  to  do so, in the absence o f illness 
or other sim ilar good oause, he sha ll lose h is sen iority  and the Compaiy
shall be at liberty  to replace*
SECTION 13* The right M  the employees to  jo in  the above- 
mentioned Union is and w ill  be recognized by the Company and under 
no oirounstandes w ill  the Company discriminate against any employee 
because o f  his doing so* The Company futher agrees that i t  w ill 
oooperate with the Union in  not permitting anti-Union propaganda 
or a ct iv it ie s  on the Company premises* The Company and the Union 
agree with each other that each w ill oooperate in maintaining work­
ing e ffic ien cy  at a l l  times for  the benefit of a l l  concerned*
SECTION lU* Minimun rates o f pay fo r  the regular work week* 
ftp shall be as follow s fo r  a ll' members employed*
“ j o b -------------------------------------ufNTn r j r -sw ruE --------------------------
orodp__________1-3 mo* 3-6 mo* 5-i£  mo. gras* ~5 yrs. over 3 yrs*
Order
F illers
Per Hr*
31*# 35# 36# 38# 39# 1*0#
Stock
Takers ft N 39# 1+0# 1*2# 1*3# 1*1*#
Outgoing
Mdse*
Checkers ft N 1*6# 1*7# 1+0# 1*9#
Incoming
Mdse*
Checkers ft W 51# 52# 53# 55#
Packers ft n 3U# 35# 36# 38#
Laboratory
Workers " " Legal Minimun Rate
SECTION 15* The management o f the Company and the direction  
of the working foroes, including the right to  h ire, ftspend or d is­
charge fo r  proper oause, or transfer* and the right to  relieve em­
ployees from duties because o f lack o f work o f  for  proper oause* 
is vested exclusively in the Company, provided, however, that this 
w ill not be used fo r  the purpose o f discrimination against any mam 
member o f the Union o f  to  v io late  this contract in respect to senior­
ity  as hereinabove defined*
SECTION 16* The Company shall continue to make reasonable pro- 
visions fo r  th e s a fty  and health o f its  employees as hereinabove 
defined during the hours o f their employment, and to  oonform with 
the applicable C ity, State and Federal ordinances and laws*
SECTION 17* The Employees and the Union agree that they w ill 
not engage in any Union propaganda or a c t iv it ie s  i&ioh w ill*  in 
any way* interfere or interrupt the working e ffic ien cy  o f the em­
ployees on Company premises or Company time, provided, however, 
that the representatives of the Union shall have free aooess to 
the Company premises*
SECTION 18* The employees agree to give to the Employer one 
week notice of4 their intention to  resign or leave the employ of 
the Company*
SECTION 19* The Union and the Company agree that neither w ill 
make any rules or regulations con flictin g  with the terras o f  this 
contraot*
LAMAR-RANKIN COMPANY 
by R* J* Taylor, Pres*
RETAIL CLERKS INTERNATIONAL PROTECTIVE 
ASSOCIATION, LOCAL #1063
H* W. Boloh* Representative
